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The Impact of Board Characteristics on Classification Shifting: Evidence from Germany

Abstract

Purpose - This paper examines the relationship between Board Characteristics (BCs) on
Classification Shifting (CS) among listed non-financial German firms.

Design/methodology/approach - Using 870 firm-year observations of German non-financial
firms from 2010 to 2019 listed on DAX, MDAX and SDAX index, we examine the relationship
between BCs (board size, board meetings, board independence and board gender diversity)
and CS.

Findings - We found that managers of German firms use CS and move recurring expenses to
non-recurring expenses to inflate their core earnings. Also, we found that board characteristics
including board size, board independence and board gender diversity has a mitigating effect on
CS practices of German non-financial firms. However, number of board meetings doesn’t
influence EM.

Implications: Our paper recommends that German firms’ board must be constituted with more
independent members and female representation since these board mechanisms help to curb
CS.

Originality/value - The focus of this study is Germany that is a bank-oriented economy with
low transparency and investor protection. This paper provides new evidence on how BCs
impact CS among German firms, whereas previous CS studies focused mainly on market-
oriented economies like US and the UK.

Keywords: Classification Shifting, Earnings Management Board Characteristics, Corporate
Governance

Paper Type Research Paper
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1. Introduction

Accounting earnings is a major performance statistic, which is of huge interest for
companies’ stakeholders (Abdou et al., 2021, Ball et al., 2021). Hence, Prior et al. (2008)
highlighted that it empowers stakeholders to differentiate between high and low performing
firms, thereby enabling them to make financial decisions. However, it is argued that managers
misreport earnings either for the company or to benefit themselves and masks the firm’s
economic condition (Schipper, 1989, McVay, 2006). Previous studies extensively used accrual
and real earnings management to measure earnings manipulation (Cohen and Zarowin, 2008,
Kothari et al., 2015, Gao et al., 2017).The method of classification shifting recently received
considerable attention and it is seen as a viable tool to misreport earnings (McVay, 2006, Fan
and Liu, 2017, Zalata et al., 2018, Seve et al., 2019). It allow managers to move items within
the statement of profit and loss of the company without having an impact on its bottom-line
earnings (McVay, 2006, Behn et al., 2013). The practise of classification shifting is considered
as a disclosure issue, which make it generally difficult for outsiders to verify (Athanasakou et
al., 2009).

Few studies have documented the impact of board characteristics on classification
shifting practices of firms’ in the UK and US (Haw et al., 2011, Zalata and Roberts, 2016).
However, not much is known about how corporate governance (CG) influence the
classification shifting of German non-financial firms which operate within a stakeholder-
oriented CG environment. The important question that needs to be answered 1s whether board
characteristics influence the CS practices of German non-financial firms. This question is very
relevant given the impact of firms’ environment on various organisational outcomes (Levine,
2002, Ezeani et al., 2022, Ezeani et al., 2021). Our study, therefore, examines the impact of

board characteristics (BCs) on the classification shifting (CS) of German non-financial firms.
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Our motive for examining this relationship is as follows. First, the corporate governance
environment of Germany is distinct from those of firms in Anglo-Saxon environment. Unlike
the Anglo-American one-tier board system, the German corporate board system formalised the
distinction between the supervisory board (Aufsichtsrat) and the management board (Vorstand)
(Mintz, 2006). Also, in line with the co-determination principle, employees are represented on
the supervisory board, thereby influencing board monitoring (Cromme, 2005, Ezeani et al.,
2021). Consequently, it is expected that the two-tier governance system and co-determination
of employees may have a mitigating impact on CS. Given the number of employees on the
board (Aufsichtsrat) and their material link with the company, managers’ are unlikely to move
items within the income statement to inflate core earnings of the firm.

Second, unlike USA, the German governance system relies on insider relationship and
does not encourage external participation on the board (Cromme, 2005, Sudarsanam and
Broadhurst, 2012). Therefore, the presence of powerful insiders (shareholders’ representatives
and employees) is likely to reduce managers’ chance of inflating their core earnings. Third, the
recent changes in German corporate governance system, whereby firms are required to appoint
30% of women on supervisory board (Terjesen and Sealy, 2016, Green and Homroy, 2018) is
likely to strengthen board monitoring. Previous studies found that female board member
mitigate earnings management (Arun et al., 2015, Pucheta-Martinez et al., 2016, Liu et al.,
2016, Gull et al., 2018, Komal et al., 2021). Fourth, Leuz et al. (2003) argued that companies
operating in code-law nations with lower investor protection rights manipulate earnings more
than companies in common-law nations with higher rights of investor protection. La Porta et
al. (2002) reported that Germany is a code-low country with lower investor protection rights.
Furthermore, International Financial Reporting system (IFRS) was implemented in Germany
from 2005. Zalata and Roberts (2017) pointed out that the greater flexibility of International

Accounting Standard (IAS 1) under IFRS allow managers to move recurring expenditures to
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non-recurring items to report suitable core earnings. Given this greater flexibility offered by
IFRS, it is essential to examine the impact on CS practices of German firms. The majority of
classification shifting studies are conducted in the UK and the USA, neglecting the importance
of corporate governance structure in bank-based economies such as Germany. As a result,
Germany provides an intresting environment for investigating the influence of BCs on CS.
Thus, using a sample of 87 German firms over a 10-year period (from 2010 — 2019), our
paper investigates whether German firms engage in classification shifting or not. It also
examines the impact of board characteristics on classification shifting. We show evidence of
classification shifting among German firms. Furthermore, board characteristics has mitigating
impact of classification shifting practices of German firms. We found a negative relationship
between board size, board independence and board gender diversity on CS. However, we found
that board meeting has no impact on CS. This paper consists of following sections: section 2
covers the relevant literature and presents the research hypothesis. Section 3 explains the data
collection, sample selection, methodology used for measurement of classification shifting and
the regression model. Section 4 presents regression results and section 5 provides the
conclusion.
2.0 Literature Review and Hypothesis Development
2.1 Theoretical Framework
This study used agency theory to justify the association between corporate governance (CQG)
mechanisms and classification shifting (CS). The information asymmetry issue is associated
with the agent-principle relationship which may provide an opportunity for managers (the
agents) to serve their own interests instead of the interests of their investors (the principals)
(Jensen, 1986). Additionally, it has been argued that earnings manipulation conceals the reality
about firms' financial performance and has the potential to damage stakeholders' interests.

Hence, the agency theory emphasises the importance of CG in facilitating compliance by
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limiting managers' self-serving motives to mitigate risk through opportunistic actions (Salem
et al., 2020).

According to agency theorists, the role of corporate boards is to monitor the senior
management staff actions and to protect the interest of owners (Jensen and Meckling, 1976,
Fama and Jensen, 1983). Dalton et al. (2003) pointed out that inducements to monitor are the
major drivers of a board's supervisory effectiveness. Thus, to the extent that board incentive
and reward systems are aligned with shareholders' interest, directors will be more competent
monitors of management, hence minimizing the opportunity for financial misreporting.
Moreover, Demsetz and Lehn (1985) also stated that the primary aim of effective CG controls
is not to enhance the corporate performance but to mitigate principal-agency problems by
minimizing the opportunities for accounting malpractices as well as scrutinizing the behaviour
of the parties involved in the financial reporting process of the company. In the context of
Germany, the supervisory board is the main internal controlling mechanism (Ezeani et al.,
2021). The supervisory board have a greater responsibility to monitor the performance of the

firms and detect any earnings manipulations that will reduce agency costs.

2.2 Classification Shifting

Healy and Wahlen (1999) claims that managers use their personal judgement when engaging
in earnings management and mislead stakeholders about the firm financial performance to
fulfilling market expectations, self-interest in compensation schemes and job security. In this
regard, Zalata et al. (2018) indicated that managers use CS attempt to shift recurring
expenditures to non-recurring expenditures to inflate their core earnings. Also, McVay (2006)
stated that managers engage in misclassification of revenue items to increase operational
revenues, which does not influence the net income, and therefore, constrained auditors and

regulators' monitoring.
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Subsequent literature investigated the form of misclassification of core earnings in respect to
income-reducing special items (McVay, 2006, Fan et al., 2010, Poonawala and Nagar, 2019).
In the context of the US market, McVay (2006) illustrated that managers of US firms divert
firms’ recurring expenses to special items to boost their core profitability. Likewise, Fan et al.
(2010) reported that managers overstate core earnings in the fourth quarter rather than interim
periods. Despite the fact that corporate governance is crucial in assuring the existence of
control mechanisms in the absence of competition, it has occasionally failed to prevent
financial misconduct (El Diri et al., 2020).

Previous literature focused on Anglo-American context which is characterised by a one-tier
CG framework with strong investor protection and greater external engagement on the board.
Zalata and Roberts (2016) found that high-quality corporate governance characteristics tend to
serve as a replacement for tight accounting requirements and constrain earnings management
practices through non-recurring items. Similarly, Zalata and Roberts (2017) found positive link
between unexpected core earnings and non-recurring costs, indicating that CS is a feasible
manipulation tool used by managers of UK firms. In addition, Malikov et al. (2018) found
evidence classification shifting in UK companies that misclassify revenues from non-operating
activities as operating revenue. Using a sample of East Asian nations, Haw et al. (2011)
concluded that the degree of classification shifting is lower in countries with better investor
protection compared with countries with weaker investor protection. Although board
characteristics were neglected in their study, they found that Big-4 as a proxy of audit quality
has an ineffective role in mitigating CS.

It has been argued that companies that operate in market-oriented economies such as the UK
and US have better levels of investor protection and transparency compared with those of bank-
oriented economies like Germany. Antoniou et al. (2008) indicated that companies listed in

bank-oriented economies have low level of transparency and investor protection.
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Neverthelessfirms in stakeholder-oriented economies such as Germany, does not consider the
stock market as their essential source of funds because financial institutions play a critical role
in supplying external funds (Ezeani et al., 2021, Ezeani et al., 2022) . Therefore, it is expected
that debtholders’ role in the monitoring process may reduce the likelihood of classification
shifting. In stakeholder-oriented economies, companies address agency disputes by
incorporating a diverse range of stakeholders in the monitoring process. In addition, Germany
has a two-tier board system, which means that management is subjected to more scrutiny and
supervision (Tran, 2014). Hence, we propose the following hypothesis:

H;: Ceteris paribus, Managers of German firms engage in CS.

Another factor that influences a board's capacity and effectiveness to monitor management
activities is board size. A considerable literature largely agreed that having a larger board
enhances reporting quality and scrutiny, which decreases the possibility of management
engaging in earningsmanagement (Xie et al., 2003, Peasnell et al., 2005, Gonzalez and Garcia-
Meca, 2014). Large and small boards have shortcomings and benefits. For instance, smaller
boards are easier to organise, and directors are likely to know each other well, making dialogues
more productive and allowing them to establish effective consensus. In this regard, Jensen,
(1993) indicated that due to coordination and communication issues, boards of directors may

become less effective in regulating management as board size grows.

On the other hand, Xie et al. (2003) argue that larger boards include more independent directors
with diverse expertise who have the capacity to demand private information to be disclosed by
inside members which in turn improves the control mechanisms and mitigates earnings
manipulation. Although, Abbott et al. (2004) documented a significant and positive
relationship between board size and earnings management, Xie et al. (2003), Peasnell et al.
(2005) found a negative and significant association between board size an earnings

manipulation, and insignificant correlation is found by Bradbury et al. (2006) and Zalata and
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Roberts (2016). Firms in Germany have a larger number of board members compared to those
of UK firms. Consequently, we anticipate that higher board sizes will assist companies in

restraining classification shifting and suggest the following hypothesis:

H,: Ceteris paribus, there is a statistically significant and negative relationship between

board size and classification shifting.

The number of board meetings is an important corporate governance mechanism since it is
suggested that boards that hold frequent board meetings fulfil their task efficiently and address
concerns such as earnings manipulation (Qu et al., 2015, Alotaibi and Hussainey, 2016). Prior
studies have found that board meetings frequency has a significant and negative relationship
with earnings manipulation (Xie et al., 2003, Anglin et al., 2013). This is consistent with the
notion that frequent board meetings allow directors to resolve significant concerns that the
company may face (Basiruddin, 2011). Furthermore, Salem et al, (2020) suggested that
proactive boards raise the amount of monitoring, resulting in higher-quality financial reporting.
Board meetings frequency signify effective monitoring through adequate preparation pre and
post meetings allowing the board to exert control conflicts of interest, earnings management
and improve the financial reporting's integrity (Sun et al., 2010; Qu et al., 2015). Following
prior studies, we investigate the impact of board meetings by taking into account the overall
number of board meetings held during the financial period (Anglin et al., 2013, Obigbemi et

al., 2016). This discussion leads to the following hypothesis:

Hj: Ceteris paribus, there is a statistically significant and negative relationship between

frequency of board meetings and classification shifting.

Previous literature documented that the board of directors is considered as one of the most
essential corporate governance structures which strengthen the monitoring mechanisms of

management actions (Fama and Jensen, 1983, Peasnell et al., 2005). The independence of board
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members is a vital characteristic for the board to perform its oversight duty, which includes
monitoring of the internal control system and financial statements (Patrick et al, 2015). In this
regard, Bhagat and Black (2002) illustrated that the participation of non-executive board
members who evaluate management performance makes it more attentive to any agency
problems. In line with the agency theory, the board's capacity to function as an effective

monitoring mechanism relies on its independence from management (Beasley, 1999).

Germany's CG structure supports employee co-determination by incorporating their views into
its supervisory process (Ezeani et al., 2021). Several studies documented that the existence of
independent members on the board ensures a better quality of reported earnings by restricting
opportunistic earnings management (Abbott et al., 2004, Osma, 2008). In addition, Beasley
(1996) reported that companies with a smaller percentage of non-executive directors on their
boards are more inclined to commit fraud. We define board independence as the proportion of
non-executive directors to the total number of board members, in line with prior literature and
the German two-tier structure. As a result, the following hypothesis is formulated;

H,: Ceteris paribus, there is a statistically significant and negative relationship between

board Independence and classification shifting.

Gender diversity on the board is seen as a critical attribute that influences the board's
performance (Liao et al., 2015). In line with corporate governance literature, Ntim, (2015)
claimed that having a female on the board improves managerial scrutiny and increases the
board's independence, resulting in a lower degree of earnings management. According to
previous research, the existence of female members on the board strengthens the board's
efficiency and effectiveness (Carter et al., 2003, Carter et al., 2010). In the USA, the NACDI

and Blue-Ribbon Commission proposed that age, gender, race and nationality diversity should

1 National Association of Corporate Directors and Blue-Ribbon Commission
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be considered when recruiting directors. Gender diversity on the board might provide several
benefits to the firm by minimising the conflict of interest among shareholders and managers
which is in line with the perspective of agency theory (Zalata et al., 2021, Usman et al., 2022).
In this regard, Jamali et al. (2007) found that the existence of females on the board helps the
firm's governance by introducing fresher dynamics to the board debate and an infusion of
abilities and skills. In addition, Yu et al. (2010) and Zahra et al. (2007) documented that female
board member is unlikely to tolerate unethical behaviour such as manipulating financial
earnings compared with their male counterparts. Likewise, Na and Hong (2017) revealed that
the presence of a female on the board increases financial reporting quality. Furthermore, gender
socialization theory suggests that female board member is less likely to involve in unethical
practices such as earnings management due to female natural risk aversion compared with a
male board member (Harris et al., 2019). Based on the above-discussed literature, we propose

the following hypothesis:

H;: Ceteris paribus, there is a statistically significant and negative relationship between the

presence of female directors and classification shifting.

3.0 Methodology
Sample Size

We selected Germany to investigate the impact of board characteristics on CS and used DAX,
MDAX, SDAX indexes to collect the data for German firms. The indexes present the largest
130 German companies (Gamerschlag et al., 2011, Bocking et al., 2015), and it is selected to
ensure that the sample size is large enough to run the statistical procedures. The period used in
this study is from 2010 to 2019. We collected firm-level and board-level data from DataStream.
The total firm-year observation is 1300. Following previous studies, we excluded financial and
utilities firms due to their unique regulations related to their financial reporting (McVay, 2006,

Campa, 2019). The reason behind the exclusion is that the leverage of financial firms such as
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banks is explicitly or implicitly impacted by the insurance schemes and investors. Therefore,
it is not possible to compare the debt of financial firms to the debt-like liabilities of financial
firms. To avoid outliers, German firms whose sales are less than 500,000 euros are eliminated
since sales is used as a deflator for most of the variables (McVay, 2006, Zalata and Roberts,
2016, Usman et al., 2022). The final sample consists of 870 firm-year observations due to

missing data and firms established after 2010.

Classification Shifting (Dependent Variable)

To find evidence of CS among German firms, we investigated the association between
abnormal core earnings i.e., unexpected core earnings and non-recurring items. Hence, the core
earnings of the firm are expected to be overstated when there is a misclassification of non-
recurring items. In line with McVay (2006), Zalata and Roberts (2017) and Usman et al. (2022),

the following model is used to estimated normal core earnings:

CESi'n = ag+ alCESi,n_ 1+ azATi‘n + (X3ACCSi,n_ 1+ a4ACCSi,n + a5ASALESi,n + ag
NASALES; , + piin (1)

Where CEs stands for core earnings, and it is measured as core earnings scaled by sales. We
calculated core earnings as sales less cost of goods sold less selling, general and administrative
expenses, scaled by sales. We used sales as a scales as McVay (2006) pointed out that the
company’s total assets are likely to misstated systematically with the non-recurring items.
Also, the core earnings are usually persistent that is the reason for the inclusion of lagged core
earnings (CEs;, —1). The asset turnover (AT) is estimated as sales scaled by average net
operating assets. We measured net operating assets as operating assets less operating liabilities.
Also, operating assets are calculated as total assets less cash and cash equivalent. Operating
liabilities are measured as total assets less total debt less book value of common equity less

preferred equity less minority interests. To control inverse association between asset turnover
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and profit margin, we included asset turnover (AT). The AT is an important variable since it is
likely for firms to modify their operating strategies if they have large income increasing non-

recurring items (Zalata and Roberts, 2016).

The accruals (ACCs) are calculated as the different between cash flow from operating activities
and earnings before extraordinary items, scaled by sales. The lagged accruals (ACCs;¢_ 1)
capture the information of the accruals related to the last period for the earnings of current
period as Zalata and Roberts (2017) pointed out that there is a connected between past accruals
and future performance. Also, the accruals of current period (ACCs,) curbs the extreme
performance of the firm that arises due to accruals management. The ASALES presents the
percentage change in sales and estimated as the difference between sales and lag of sales, scaled
by lag of sales. It controls impact of sales growth on the fixed costs as Zalata and Roberts
(2016) pointed out that sales increase lead to reduction of fixed cost per unit. The NEGASALES
is ASALES, if the value is less than zero, otherwise zero. It is included to allow for different
slopes related to sales increase and decrease (McVay, 2006, Fan et al., 2010, Zalata et al.,

2019).

We estimated the model (1) cross-sectionally to obtain the coefficients and then employed them
into model (1) to calculate expected core earnings. In line with Zalata and Roberts (2016) and
Zalata and Roberts (2017), we used to following model to estimate whether German companies

manipulate their earnings using CS:
UCEs = a9+ a1NRIs, + ayFS, + a3CF, + a4,LEV , + asRA, + agBMV (b)

We measure unexpected core earnings (UCEs) as reporting core earnings (CEs) less expected
core earnings (ECEs), scaled by sales. In line with Athanasakou et al. (2009) and Zalata and
Roberts (2017), non-recurring items (NRIs) are estimated as the difference between core

earnings and bottom-line earnings, scaled by sales. The UCEs and NRIs are expected to be
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positively linked with each other when companies use CS to manipulate earnings. We used
firm size (FS), operating cash flows (CF), leverage (LEV) , return on assets (RA) and book-to-
market value (BMV) as control variables (Barua et al., 2010, Zalata and Roberts, 2017). The

definition of the variables is presented in appendix 1.

We included four BCs: board size (BS), board meeting (BM), board independence (BI), and
board gender diversity (BGD). The following regression model is used to examine the impact

of BCs on CS:

UCEs =ag + a1NRIs, + ayBS,, + a3BM,, + a4Bl,, + asBGD, + ag NRIs x BS, + a7

NRIs x BMn + agNRECXBIn + agNRECX'BGDn + aloFSn + a11CFn + alzLEVn + aq3
RAy + a14BMVy, + p;e  (©)

Where UCEs are the unexpected core earnings, NRIs is non-recurring items, BS stands for
board size, BM is the number of board meetings held in a year, BI presents the proportion of
independent board directors and BGD stands for board diversity measured as the number the
female members on the board. Following prior literature, we used the interaction terms to
investigate where NRIs and BCs are associated with UCEs (Haw et al., 2011, Behn et al., 2013,
Zalata and Roberts, 2017). It is essential to use the interaction term since it identifies whether
BCs influence the relation between NRIs and UCEs. We used firm size (FS), operating cash
flow (CF), leverage (LEV), return on assets (RA) and book-to-market value (BMV) as control

variables.

Descriptive Statistics:

Table I presents the descriptive statistics for the main variables used in this study. In line with
previous studies, the mean of UCEs is 0.00 % (McVay, 2006, Fan et al., 2010, Zalata and
Roberts, 2017). Hence, it is expected since they are residuals from the expectation model. The

mean of NRIs is 13% that is substantially larger than the ones reporting whereas Zalata and
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Roberts (2016) and Zalata and Roberts (2017) reported 6% and 6.1% in the UK. The larger
mean shows that the misclassification of recurring items among German firms is more intense
compared to the UK. Also, it can be seen that German firms engage in CS after the

implementation of International Financial Reporting Standards (IFRS) (Van Tendeloo and

Vanstraelen, 2005).

In terms of BCs, the mean value of board size (BS) is 14.72 and is significantly larger than
the mean value (8.47) reported by Zalata and Roberts (2016) in the UK. This result suggests
that German firms have large board size. Also, the mean value of board meetings (BM) is 5.68
that is lower than 9.24 reported by Zalata and Roberts (2016), showing that German firms hold
less board meetings compared to the UK firms. The mean value of board independence and

board gender diversity (BGD) is 19.84 and 18.92 respectively.

Insert table I

Table II presents the correlation matrix among the main variables used in this study. To avoid
multicollinearity, Gujarati (2009) pointed out that no Pearson correlation coefficients must be
greater than 80 percent. The highest reported correlation is between RA and CF i.e., 0.63,

confirming that there is no problem of multicollinearity.

Insert table II

Evidence of Classification Shifting (CS)

We examine whether German companies engage in CS to manipulate their earnings before
investigating the impact of BCs on CS. Table III shows that there is significant positive
association between UCEs and NRIs, confirming that German firms inflate their core earnings.
It is expected that not all the firms engage in CS. In line with Zalata and Roberts (2016), we
conducted the analysis into two samples: a full sample of 870 firm-year observations and a sub-

sample of 760 firm-year observations. For the second sample, we excluded the firms with non-

Page 14 of 29



Page 15 of 29

oNOYTULT D WN =

International Journal of Accounting and Information Management

recurring revenues as McVay (2006) pointed out that managers misclassify their recurring
items in the year when non-recurring items are recognised. Also, Zalata and Roberts (2016)
highlighted that it is likely for companies to engage in CS who have non-recurring expenses.
The sample has not reduced significantly after excluded non-recurring revenue firms, which
shows that most of German firm engage in non-recurring decreasing items. Similarly, we found

positive and significant association between NRIs and UCEs as reported in Table IV.

Insert Table 111

Insert Table IV

Regarding control variables, it is found that UCEs and FS is significantly positively linked with
each other. This shows that large German firms are likely to use CS to misrepresent their
earnings (Barua et al., 2010). It is argued that firms in bank-oriented economies such as
Germany have less investor protection and a lower level of transparency (Ezeani et al.,
2021).This low level of transparency allows them to manipulate their earnings using CS. In
line with Zalata and Roberts (2016) and Zalata and Roberts (2017) ,we found positive
relationship between UCEs and RA, showing that large German firms who perform well
engage in CS. Hence, the control variables exhibit similar association reported by prior CS

studies (Barua et al., 2010, Zalata et al., 2019).

Board Characteristics and Classification Shifting

After finding the evidence of CS among German firms, we examine the impact of board
characteristics on classification shifting. As expected, we found a positive association between
NRIs and UCEs. Table V presents the regression results of this study. We used the interaction
terms to examine whether BCs and NRIs are linked with UCEs. In terms of board size (BS),
we found that it is negatively significantly related with UCEs. In line with the agency theory

perspective, this result shows that larger board help firms to mitigate CS since they have



oNOYTULT D WN =

International Journal of Accounting and Information Management

diverse experience and expertise that leads to synergetic and effective monitoring (Xie et al.,
2003, Brick et al., 2006). In line with Zalata and Roberts (2016), the interaction term (NRIs x
BM) is negative but insignificantly related with UCEs. The result shows that the number of

board meetings are ineffective to mitigate CS.

Insert Table V

In terms of board independence (BI), the interaction term (NRIs x BI) is significantly
and negatively associated with UCEs, confirming that independent directors enable German
firms to reduce the extent of earnings management using CS. In line with previous literature,
the result indicates that a higher proportion of independent directors challenge the aggressive
manipulation of recurring items (Zalata and Roberts, 2016, Zalata and Abdelfattah, 2021).
Hence, our result show that more independent directors improve the overall monitoring process
of German non-financial firms. Regarding board gender diversity (BGD), we found that the
interaction term (NRIs x BGD) is negatively significantly associated with UCEs that is in line
with the hypothesis. The result confirms that female directors are more likely to reduce CS
compared to male counterparts (Arun et al., 2015, Zalata et al., 2019). Similarly, the presence
of female directors on the board encourages openness and improves the overall information
flow, hence restraining managers’ ability to engage in earnings management and exploit the
information gap for their own advantage (Gul et al., 2011, Ezeani et al., 2021). Overall, the
results are in line with the notion that BCs encourages more transparency and improves the
financial reporting quality. Table VI presents the regression results of the second sample after
the exclusion of non- recurring revenues. We found similar results in both samples, confirming

that BCs are an effective monitoring mechanism to curb CS.

Insert Table VI

Robustness:

Page 16 of 29
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For robustness, we employed a two-step generalised method of moments (GMM) regression
method. The purpose of using this method is to ensure consistent estimation and improve the
efficiency of the estimates by eliminating any issues arising from weaker instruments (Salem
et al., 2021). Furthermore, the GMM method also resolve any issues related to endogeneity.
Table VII presents the results of the GMM regression, and the results are in line with the main
findings of the study, confirming the main results validity. Hence, we conclude that the main
finding of this study is not likely to be driven by endogeneity issues. The results also confirm
that BCs including board size, board independence and board gender diversity provide effective

monitoring and restrain German firms to engage in CS.

Insert table VII

Conclusion

This paper examines whether managers of German firms use CS to manipulate their earnings.
We also investigate the association between BCs and CS among non-financial German firms
from 2010 till 2019. We used two samples: a full sample of 870 firm-years observations and a
small sample of 760 firm-year observations after excluding the non-recurring revenue items.
The result shows that managers use CS as a method to inflate their core earnings in both
samples. In terms of BCs, we used board size, number of board meetings, board independence
and board gender diversity. We found that board size is negatively significantly associated with
CS, confirmed that larger boards curb CS due to wider experiences and skill set. However,

board meetings have no significant impact on CS.

Furthermore, we found negative and significant relationship between board independence and
CS, which implies that independent directors provide effective monitoring to reduce the extent
of CS and agency costs. Also, we found that female directors are more effective to reduce CS

compared to male directors since they tend to be more ethical and risk averse. We found similar
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results in the second sample. For robustness, we used two-step generalised method of moments
(GMM) regression method and found similar result. This study provides implications for
German CG system that there is a need to improve the financial reporting process and

highlights the importance of BCs.

References

ABBOTT, L. J., PARKER, S. & PETERS, G. F. 2004. Audit committee characteristics and restatements.
Auditing: A Journal of Practice & Theory, 23, 69-87.

ABDOU, H. A., ELLELLY, N. N., ELAMER, A. A., HUSSAINEY, K. & YAZDIFAR, H. 2021. Corporate
governance and earnings management nexus: Evidence from the UK and Egypt using neural
networks. International Journal of Finance & Economics, 26, 6281-6311.

ALOTAIBI, K. O. & HUSSAINEY, K. 2016. Determinants of CSR disclosure quantity and quality: Evidence
from non-financial listed firms in Saudi Arabia. International Journal of Disclosure and
Governance, 13, 364-393.

ANGLIN, P., EDELSTEIN, R., GAO, Y. & TSANG, D. 2013. What is the relationship between REIT
governance and earnings management? The Journal of Real Estate Finance and Economics,
47, 538-563.

ANTONIOU, A., GUNEY, Y. & PAUDYAL, K. 2008. The determinants of capital structure: capital market-
oriented versus bank-oriented institutions. Journal of financial and quantitative analysis, 43,
59-92.

ARUN, T. G., ALMAHROG, Y. E. & ARIBI, Z. A. 2015. Female directors and earnings management:
Evidence from UK companies. International Review of Financial Analysis, 39, 137-146.
ATHANASAKOU, V. E., STRONG, N. C. & WALKER, M. 2009. Earnings management or forecast guidance

to meet analyst expectations? Accounting and business research, 39, 3-35.

BALL, R., SADKA, G. & TSENG, A. 2021. Using accounting earnings and aggregate economic indicators
to estimate firm-level systematic risk. Review of Accounting Studies, 1-40.

BARUA, A., LIN, S. & SBARAGLIA, A. M. 2010. Earnings management using discontinued operations.
The Accounting Review, 85, 1485-1509.

BASIRUDDIN, R. 2011. The relationship between governance practices, audit quality and earnings
management: UK evidence. Durham University.

BEASLEY, M. S. 1996. An empirical analysis of the relation between the board of director composition
and financial statement fraud. Accounting review, 443-465.

Page 18 of 29



Page 19 of 29

oNOYTULT D WN =

International Journal of Accounting and Information Management

BEHN, B. K., GOTTI, G., HERRMANN, D. & KANG, T. 2013. Classification shifting in an international
setting: Investor protection and financial analysts monitoring. Journal of International
Accounting Research, 12, 27-50.

BHAGAT, S. & BLACK, B. S. 2002. The non-correlation between board independence and long-term
firm performance. As published in Journal of Corporation Law, 27, 231-273.

BOCKING, H.-J., GROS, M. & WORRET, D. 2015. Enforcement of accounting standards: how effective is
the German two-tier system in detecting earnings management? Review of Managerial
Science, 9, 431-485.

BRADBURY, M., MAK, Y. T. & TAN, S. 2006. Board characteristics, audit committee characteristics and
abnormal accruals. Pacific accounting review.

BRICK, I. E., PALMON, O. & WALD, J. K. 2006. CEO compensation, director compensation, and firm
performance: Evidence of cronyism? Journal of Corporate Finance, 12, 403-423.

CAMPA, D. 2019. Earnings management strategies during financial difficulties: A comparison between
listed and unlisted French companies. Research in International Business and Finance, 50, 457-
471.

CARTER, D. A., D'SOUZA, F., SIMKINS, B. J. & SIMPSON, W. G. 2010. The gender and ethnic diversity of
US boards and board committees and firm financial performance. Corporate Governance: An
International Review, 18, 396-414.

CARTER, D. A,, SIMKINS, B. J. & SIMPSON, W. G. 2003. Corporate governance, board diversity, and firm
value. Financial review, 38, 33-53.

COHEN, D. & ZAROWIN, P. 2008. Economic consequences of real and accrual-based earnings
management activities. The Accounting Review, 83, 758-787.

CROMMIE, G. 2005. Corporate governance in Germany and the German corporate governance code.
Corporate Governance: An International Review, 13, 362-367.

DALTON, D. R., DAILY, C. M., CERTO, S. T. & ROENGPITYA, R. 2003. Meta-analyses of financial
performance and equity: fusion or confusion? Academy of Management Journal, 46, 13-26.

DEMSETZ, H. & LEHN, K. 1985. The structure of corporate ownership: Causes and consequences.
Journal of political economy, 93, 1155-1177.

EL DIRI, M., LAMBRINOUDAKIS, C. & ALHADAB, M. 2020. Corporate governance and earnings
management in concentrated markets. Journal of Business Research, 108, 291-306.

EZEANI, E., KWABI, F., SALEM, R., USMAN, M., ALQATAMIN, R. M. H. & KOSTOV, P. 2022. Corporate
board and dynamics of capital structure: Evidence from UK, France and Germany.
International Journal of Finance & Economics.

EZEANI, E., SALEM, R., KWABI, F., BOUTAINE, K. & KOMAL, B. 2021. Board monitoring and capital
structure dynamics: evidence from bank-based economies. Review of Quantitative Finance
and Accounting, 1-26.

FAMA, E. F. & JENSEN, M. C. 1983. Separation of ownership and control. The journal of law and
Economics, 26, 301-325.

FAN, Y., BARUA, A., CREADY, W. M. & THOMAS, W. B. 2010. Managing earnings using classification
shifting: Evidence from quarterly special items. The Accounting Review, 85, 1303-1323.

FAN, Y. & LIU, X. K. 2017. Misclassifying core expenses as special items: Cost of goods sold or selling,
general, and administrative expenses? Contemporary Accounting Research, 34, 400-426.

GAMERSCHLAG, R., MOLLER, K. & VERBEETEN, F. 2011. Determinants of voluntary CSR disclosure:
empirical evidence from Germany. Review of Managerial Science, 5, 233-262.

GAQO, J., GAO, B. & WANG, X. 2017. Trade-off between real activities earnings management and
accrual-based manipulation-evidence from China. Journal of International Accounting,
Auditing and Taxation

29, 66-80.
GONZALEZ, J. S. & GARCIA-MECA, E. 2014. Does corporate governance influence earnings
management in Latin American markets? Journal of Business Ethics, 121, 419-440.



oNOYTULT D WN =

International Journal of Accounting and Information Management

GREEN, C. P. & HOMROY, S. 2018. Female directors, board committees and firm performance.
European Economic Review, 102, 19-38.

GUJARATI, D. N. 2009. Basic econometrics, Tata McGraw-Hill Education.

GUL, F. A, SRINIDHI, B. & NG, A. C. 2011. Does board gender diversity improve the informativeness of
stock prices? Journal of accounting and Economics, 51, 314-338.

GULL, A. A, NEKHILI, M., NAGATI, H. & CHTIOUI, T. 2018. Beyond gender diversity: How specific
attributes of female directors affect earnings management. The British Accounting Review, 50,
255-274.

HARRIS, O., KARL, J. B. & LAWRENCE, E. J. J. O. B. R. 2019. CEO compensation and earnings
management: Does gender really matters? 98, 1-14.

HAW, I. M., HO, S. S. M. & LI, A. Y. 2011. Corporate governance and earnings management by
classification shifting. Contemporary Accounting Research, 28, 517-553.

HEALY, P. M. & WAHLEN, J. M. 1999. A review of the earnings management literature and its
implications for standard setting. Accounting horizons, 13, 365-383.

JAMALI, D., SAFIEDDINE, A. & DAOUK, M. 2007. Corporate governance and women: an empirical study
of top and middle women managers in the Lebanese banking sector. Corporate Governance:
The international journal of business in society, 7, 574-585.

JENSEN, M. C. 1986. Agency costs of free cash flow, corporate finance, and takeovers. The American
economic review, 76, 323-329.

JENSEN, M. C. & MECKLING, W. H. 1976. Theory of the firm: Managerial behavior, agency costs and
ownership structure. Journal of financial economics, 3, 305-360.

KOMAL, B., EZEANI, E., SHAHZAD, A., USMAN, M. & SUN, J. 2021. Age diversity of audit committee
financial experts, ownership structure and earnings management: Evidence from China.
International Journal of Finance & Economics.

KOTHARI, S. P., MIZIK, N. & ROYCHOWDHURY, S. 2015. Managing for the moment: The role of earnings
management via real activities versus accruals in SEO valuation. The Accounting Review, 91,
559-586.

LA PORTA, R., LOPEZ-DE-SILANES, F., SHLEIFER, A. & VISHNY, R. 2002. Investor protection and
corporate valuation. The journal of finance, 57, 1147-1170.

LEUZ, C.,, NANDA, D. & WYSOCKI, P. D. 2003. Earnings management and investor protection: an
international comparison. Journal of financial economics, 69, 505-527.

LEVINE, R. 2002. Bank-based or market-based financial systems: which is better? Journal of financial
intermediation, 11, 398-428.

LIU, Y., WEI, Z. & XIE, F. 2016. CFO gender and earnings management: evidence from China. Review of
Quantitative Finance and Accounting, 46, 881-905.

MALIKOV, K., MANSON, S. & COAKLEY, J. 2018. Earnings management using classification shifting of
revenues. The British Accounting Review.

MCVAY, S. E. 2006. Earnings management using classification shifting: An examination of core earnings
and special items. The Accounting Review, 81, 501-531.

MINTZ, S. M. 2006. A comparison of corporate governance systems in the US, UK and Germany.
Corporate Ownership and Control, 3, 24-34.

NA, K. & HONG, J. J. J. O. A. B. R. 2017. CEO gender and earnings management. 33, 297.

OBIGBEMI, I. F., OMOLEHINWA, E. O., MUKORO, D. 0., BEN-CALEB, E. & OLUSANMI, O. A. 2016.
Earnings management and board structure: evidence from Nigeria. Sage Open, 6,
2158244016667992.

OSMA, B. G. 2008. Board independence and real earnings management: The case of R&D expenditure.
Corporate Governance: An International Review, 16, 116-131.

PEASNELL, K. V., POPE, P. F. & YOUNG, S. 2005. Board monitoring and earnings management: Do
outside directors influence abnormal accruals? Journal of Business Finance & Accounting, 32,
1311-1346.

Page 20 of 29



Page 21 of 29

oNOYTULT D WN =

International Journal of Accounting and Information Management

POONAWALA, S. H. & NAGAR, N. 2019. Gross profit manipulation through classification shifting.
Journal of Business Research, 94, 81-88.

PRIOR, D., SURROCA, J. & TRIBO, J. A. 2008. Are Socially Responsible Managers Really Ethical?
Exploring the Relationship Between Earnings Management and Corporate Social
Responsibility. Corporate Governance: An International Review, 16, 160-177.

PUCHETA-MARTINEZ, M. C., BEL-OMS, I. & OLCINA-SEMPERE, G. 2016. Corporate governance, female
directors and quality of financial information. Business Ethics: A European Review, 25, 363-
385.

QU, W,, EE, M. S,, LIU, L., WISE, V. & CAREY, P. 2015. Corporate governance and quality of forward-
looking information: Evidence from the Chinese stock market. Asian Review of Accounting, 23,
39-67.

SALEM, R., USMAN, M. & EZEANI, E. 2021. Loan loss provisions and audit quality: Evidence from MENA
Islamic and conventional banks. The Quarterly Review of Economics and Finance, 79, 345-359.

SALEM, R. I. A., EZEANI, E., GERGED, A. M., USMAN, M. & ALQATAMIN, R. M. 2020. Does the quality
of voluntary disclosure constrain earnings management in emerging economies? Evidence
from Middle Eastern and North African banks. International Journal of Accounting &
Information Management.

SCHIPPER, K. 1989. Commentary on earnings management. Accounting horizons, 3, 91-102.

SEVE, F., WILSON, M. J. J. O. A. & POLICY, P. 2019. Direct and substitution effects of regulations
impacting the scope for classification shifting.

SUDARSANAM, S. & BROADHURST, T. 2012. Corporate governance convergence in Germany through
shareholder activism: Impact of the Deutsche Boerse bid for London Stock Exchange. Journal
of Management & Governance, 16, 235-268.

TERJESEN, S. & SEALY, R. 2016. Board gender quotas: Exploring ethical tensions from a multi-
theoretical perspective. Business Ethics Quarterly, 26, 23-65.

TRAN, D. H. 2014. Multiple corporate governance attributes and the cost of capital-Evidence from
Germany. The British Accounting Review, 46, 179-197.

USMAN, M., EZEANI, E., SALEM, R. I. A. & SONG, X. 2022. The impact of audit characteristics, audit
fees on classification shifting: evidence from Germany. International Journal of Accounting &
Information Management.

VAN TENDELOO, B. & VANSTRAELEN, A. 2005. Earnings management under German GAAP versus IFRS.
European Accounting Review, 14, 155-180.

XIE, B., DAVIDSON IIl, W. N. & DADALT, P. J. 2003. Earnings management and corporate governance:
the role of the board and the audit committee. Journal of corporate finance, 9, 295-316.

YU, S., LORD, R., PENI, E. & VAHAMAA, S. J. M. F. 2010. Female executives and earnings management.

ZAHRA, S. A, PRIEM, R. L. & RASHEED, A. A. 2007. Understanding the causes and effects of top
management fraud. Organizational Dynamics, 36, 122-139.

ZALATA, A. & ROBERTS, C. 2016. Internal corporate governance and classification shifting practices:
An analysis of UK corporate behavior. Journal of Accounting, Auditing & Finance, 31, 51-78.

ZALATA, A. M. & ABDELFATTAH, T. 2021. Non-executive female directors and earnings management
using classification shifting. Journal of Business Research, 134, 301-315.

ZALATA, A. M., NTIM, C., ABOUD, A. & GYAPONG, E. 2019. Female CEOs and core earnings quality:
New evidence on the ethics versus risk-aversion puzzle. Journal of Business Ethics, 160, 515-
534,

ZALATA, A. M., NTIM, C., ABOUD, A. & GYAPONG, E. J.J. O. B. E. 2018. Female CEOs and core earnings
quality: new evidence on the ethics versus risk-aversion puzzle. 1-20.

ZALATA, A. M., NTIM, C. G., ALSOHAGY, M. H. & MALAGILA, J. 2021. Gender diversity and earnings
management: the case of female directors with financial background. Review of Quantitative
Finance and Accounting, 1-36.

ZALATA, A. M. & ROBERTS, C. 2017. Managing earnings using classification shifting: UK evidence.
Journal of International Accounting, Auditing and Taxation, 29, 52-65.



oNOYTULT D WN =

International Journal of Accounting and Information Management

Page 22 of 29



Page 23 of 29 International Journal of Accounting and Information Management

Table I Descriptive Statistics

oNOYTULT D WN =

Variable Obs Mean Std.Dev. Min Max

10 UCEs 870 0 .04 -.06 17
12 NRIs 870 12 12 -.84 25
14 BS 870 14.72 6.12 3 31
BM 870 5.68 1.71 3 16
19 BI 870 19.84 33.31 0 100
21 BGD 870 18.92 14.34 0 50
23 FS 870 15.57 1.7 12.26 19.84
25 CF 870 1 .07 -.16 42
LEV 870 24 15 0.1 28
30 RA 870 .05 .06 -.18 .08

32 BMV 870 1.67 1.31 .07 3.19
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Table II Correlation Matrix

Variables (1) (0] (©)) @ (6)) © (M ® (€)) (10) an

(1) UCEs  1.00

(2) NRIs 0.29* 1.00

(3)BS -0.57* -0.26* 1.00

(4) BM -0.12% 0.07  0.12*  1.00

(5) BI -0.48%* -0.09 0.46* -0.02  1.00

(6) BGD -0.49* -0.15*  0.52* 0.11* 0.45* 1.00

(M FS -0.13* -0.05 0.22%* 0.04 0.00 0.06 1.00

(8) CF 0.07 0.36%* 0.02 0.02 -0.02 -0.06 0.12* 1.00

(9) LEV 0.08 0.23* -0.09 0.02 -0.04 -0.09 -0.08 -0.13* 1.00

(10) RA -0.06 -0.02 0.08 0.01 0.00 -0.05 0.10 -0.63* -0.37* 1.00

(11)BMV  0.10 -0.09 -0.15*  0.01 -0.07 -0.10 -0.06 0.31* -0.40*  -0.51*  1.00

* Shows significance at the .01 level
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Table I11: Evidence of CS (full sample)

Variables Co-efficient T-statistic
Constant 0.101 4.25%**
NRIs 0.234 7.92% %
FS -0.095 -6.82%**
LEV 0.035 1.45
CFO -0.091 -2.05%*
ROA 0.345 6.83%%*
BMV -0.003 -1.91%*
Year Fixed Effect YES

Adjusted R-sq. 0.17%

Number of Obs. 870

Period 2010-2019

Note. *** ** * indicate significance at 1%, 5% and 10%.

Table I'V: Evidence of CS (Positive NRIs)

Variables Co-efficient T-statistic
Constant 0.112 4.35%**
NRIs 0.291 S4HHk
FS -0.009 -6.92%%*
CF -0.049 -1.46
LEV 0.033 1.18

RA 0.245 4.97%**
BMV -0.005 -2.48%
Year Fixed Effect YES

Adjusted R-sq. 0.19%

Number of Obs. 760

Period 2010-2019

Note. *** ** * indicate significance at 1%, 5% and 10%.
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Table V Impact of BCs on CS

(¢)) () 3) )

VARIABLES UCEs UCEs UCEs UCEs
NRIs 0.128%** 0.098* 0.085%**  (.078***

(0.028) (0.058) (0.021) (0.021)
BS -0.004***  -0.005%**  -0.005***  -0.004%**

(0.001) (0.001) (0.001) (0.001)
BM -0.020 -0.054 -0.067 -0.049

(0.046) (0.052) (0.059) (0.049)
BI -0.038***  -0.063*%**  -(0.049***  .(0.033**

(0.014) (0.017) (0.015) (0.014)
BGD -0.164** -0.224%%* -0.203** -0.207**

(0.073) (0.095) (0.087) (0.082)
NRIs x BS -0.008***

(0.002)
NRIs x BM -0.005

(0.007)
NRIs x BI -0.042%**
(0.014)
NRIs x BGD -0.068***
(0.017)

FS -0.004***  -0.005%**  -0.003**  -0.004%**

(0.001) (0.001) (0.001) (0.001)
CF -0.017 -0.050 -0.066** -0.020

(0.026) (0.036) (0.031) (0.033)
LEV 0.031 0.035%* 0.034 0.036**

(0.019) (0.019) (0.021) (0.018)
RA 0.047 0.055 0.061 0.017

(0.034) (0.044) (0.044) (0.040)
BMV -0.001 -0.001 -0.002 -0.001

(0.001) (0.001) (0.001) (0.001)
Constant 0.114%**  (0.143***  (0.114%**  (.099***

(0.027) (0.030) (0.026) (0.029)
Observations 870 870 870 870
R-squared 0.574 0.449 0.519 0.545

Note: Robust standard errors in parentheses. *** p<0.01, ** p<0.05, * p<0.1.
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Table VI Impact of BCs on CS (Positive NRIs)
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e)) () (€)) C))

VARIABLES UCEs UCEs UCEs UCEs
NRIs -0.148%** -0.132%* -0.181%** -0.164%**

(0.062) (0.059) (0.077) (0.068)
BS -0.003***  .0.002*%**  -0.002%***  -0.002%**

-0.005 -0.006 -0.024 -0.028
BM (0.003) (0.003) (0.030) (0.033)

(0.001) (0.001) (0.001) (0.001)
BI 0.070%** 0.059%** 0.058%%** 0.064***

(0.014) (0.017) (0.014) (0.016)
BGD -0.181%**  .0.149%**  _(0.142*%*  -0.160%***

(0.058) (0.055) (0.054) (0.053)
NRIs x BS -0.017%**

(0.004)
NRIs x BM -0.009

(0.007)
NRIs x BI -0.016%**
(0.006)
NRIs x BGD -0.040%**
(0.009)

FS -0.005%**  .0.004***  -0.007***  -0.006%***

(0.001) (0.001) (0.003) (0.002)
CF -0.034 -0.038 -0.043 -0.042

(0.053) (0.053) (0.049) (0.053)
LEV 0.030%* 0.032* 0.021 0.038*

(0.017) (0.018) (0.017) (0.019)
RA 0.024 0.033 0.021 0.026

(0.032) (0.035) (0.032) (0.034)
BMV -0.004***  .0.005%**  -0.005%***  -0.004%**

(0.001) (0.001) (0.001) (0.001)
Constant 0.125%%** 0.13]*** 0.131%** 0.127%**

(0.026) (0.031) (0.026) (0.026)
Observations 760 760 760 760
R-squared 0.516 0.456 0.476 0.482

Note: Robust standard errors in parentheses. *** p<0.01, ** p<0.05, * p<0.1.
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Table VII Robustness test with GMM

Page 28 of 29

(¢)) (2) 3) C)]
VARIABLES UCEs UCEs UCEs UCEs
L.UCEs -0.046**  -0.092%**  -(0.083***  -(0.085%**
(0.023) (0.023) (0.023) (0.023)
NRIs 0.341%**  (.328***  (.348***  (.360***
(0.034) (0.057) (0.034) (0.035)
BS -0.057**  -0.076***  -0.068***  -0.068%**
(0.023) (0.023) (0.023) (0.023)
BM -0.032 -0.052 -0.047 -0.044
(0.035) (0.034) (0.035) (0.035)
BI -0.095%**  _0.091%**  -0.093***  -0.080%**
(0.023) (0.023) (0.023) (0.024)
BGD -0.200***  _0.185%**  -0.181*** -0.197***
(0.045) (0.045) (0.045) (0.045)
NRIs x BS -0.018***
(0.006)
NRIs x BM 0.010
(0.008)
NRIs x BI -0.046**
(0.023)
NRIs x BGD -0.053**
(0.024)
FS -0.002%* -0.003** -0.001 -0.002*
(0.001) (0.001) (0.001) (0.001)
CF -0.070**  -0.106%** 0. 121***  -0.075**
(0.034) (0.035) (0.034) (0.035)
LEV 0.012 0.007 0.011 0.011
(0.027) (0.028) (0.027) (0.027)
RA 0.387***  (.523*%**  (.465%**  (.468***
(0.060) (0.061) (0.058) (0.061)
BMV -0.004** -0.003 -0.004* -0.003
(0.002) (0.002) (0.002) (0.002)
Constant 0.218***  (0.364%**  (0.403***  (.3]19*%**
(0.076) (0.059) (0.038) (0.042)
Observations 870 870 870 870
Sargan (%) 26.24 21.17 26.63 19.82
ARI1 0.197 0.202 0.237 0.214
AR2 0.432 0.438 0.416 0.426

Note: Robust standard errors in parentheses. *** p<0.01, ** p<0.05, * p<0.1.
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Appendix 1: List of Variables

Variables Description

UCEs Unexpected core earnings measured as reported
core earnings less expected core earnings, scaled
by sales

NRIs Non-recurring items measured as core earnings
less bottom-line earnings, scaled by sales.

BS Board size is measured as the total number of
members on the board committee

BM Board meetings are measured as the number of
meetings held in a financial year.

BI Board independence measured as the proportions
of independent directors on the board.

BGD Board gender diversity measured as the
proportion of female directors on the board.

FS Firm size is measured as the natural
logarithm of total assets.

CF Cash flow from operations scaled by lagged
total assets.

LEV Total liabilities/total assets.

RA Net income/average total assets.

BMV Total assets/market capitalization.




